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Schupan Employees "Walking Together

   Initiative in Brief 
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raised consciousness of the importance of 
walking and a greater feeling of family within 
the company as people were offered a chance 
to get to know one another better through 
their walking teams. 

  
 
Contact Info: Jan Boynton 
Title: Human Resources Director 
Company : Schupan and Sons, Inc. 
Phone: 269-382-9807  
Email : jboynton@schupan.com 
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 team work on the job 
 

• Awareness of how walking can be a 
beneficial type of exercise that has little to 
no investment required. 
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